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Retiree Open Enrollment
Plan Year 2010

Open enrollment for retirees will occur later than usual this year.  Below is an explanation of where we are at this point.  Additional information will be provided as it becomes available.
In June we participated in a webinar related to health benefits for Medicare and Non-Medicare retirees.  PEBA (Public Employees Benefits Alliance), an organization that works to develop strategies to manage the rising cost of healthcare benefits, took on the challenge of coordinating efforts to develop a RFP (Request for Proposal) for Non-Medicare eligible and Medicare eligible retiree health benefits.  PEBA collected data from interested organizations in order to develop an appropriate RFP.  The City of Plano participated in this process and has provided PEBA with the pertinent information related to retirees and our retiree health benefits. 
In mid-September a plan and/or plans will be selected from the submitted RFP’s.  PEBA will notify all participating organizations of the selection and we then will have the opportunity to elect or decline to offer the plan(s) for our retirees.    
Currently we are not scheduling an open enrollment meeting.  Non Medicare retirees, please do not log onto PeopleSoft for open enrollment.  At this time retirees cannot complete on-line enrollment.  We will notify retirees once a decision is made regarding retiree health plans and we will provide pertinent information including a timetable. 
If we do not elect the plan or plans offered through PEBA, we will then continue with United Health Care for Non-Medicare Retirees; Secure Horizons, AARP Plans “F” and “K”, and United RX for Groups for Medicare eligible retirees.  In the meantime we want to share 2010 Plan Year information which is listed below.  
MEDICARE ELIGIBLE RETIREES

We are awaiting 2010 rates on the Secure Horizons and United RX for Groups products.  AARP rate changes take effective each April 1.  We will have the rates within the next few weeks and at that time will provide the information to retirees.    

NON-MEDICARE ELIGIBLE
CVS/Caremark Rx

· Effective 1-1-2010 $100 annual family deductible
· Minimum and maximum cost for prescriptions.

· Separate co-pay for specialty drugs.    

· $2500 annual per person max out of pocket

	
	
	Coinsurance
	Minimum
	Maximum

	Retail
	Tier 1
	15%
	$6
	$15

	
	Tier 2
	25%
	$30
	$45

	
	Tier 3
	40%
	$45
	$60

	Mail
	Tier 1
	15%
	$12
	$30

	
	Tier 2
	25%
	$60
	$90

	
	Tier 3
	40%
	$90
	$120

	
	
	
	Copay
	

	
	Specialty Drugs
	30 day supply
	$120
	


All maintenance medications MUST be filled through the Caremark Mail Order Pharmacy or at a retail CVS pharmacy.  All other non-maintenance medications can be purchased at any retail location.
United Healthcare Vision

Effective 1-1-2010 current plan design now includes polycarbonate lens coverage.

UNITED HEALTH CARE CORE PLAN 2010 RATES

	 
	2010 Rates
	Retiree

	Plan
	Coverage Category
	Total

	MEDICAL
	 
	 

	UHC - Core Plan
	Retiree Only
	$475

	 
	Retiree  + Spouse
	$1,228

	 
	Retiree + Children
	$878

	 
	Family
	$1,770

	 
	 
	 

	DENTAL
	 
	 

	UHC
	Retiree Only
	$33.60

	 
	Retiree + Spouse
	$67.20

	 
	Retiree + Children
	$84.00

	 
	Family
	$127.68

	 
	 
	 

	VISION
	 
	 

	UHC Vision
	Retiree Only
	$9.68

	 
	Retiree + Spouse
	$15.48

	 
	Retiree + Children
	$15.84

	 
	Family
	$25.48


Service credits (subsidy) apply to medical and dental premium for the retiree.
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