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FOREWORD 
 
 
 

The City of Plano Retirement Security Plan was first 
established by the City Council and implemented on January 
1, 1983.  This plan was developed when the City of Plano 
opted out of Social Security.  The purpose of the Plan is to 
provide retirement and incidental benefits to all full-time 
employees who meet the eligibility requirements of the Plan. 
 
All benefits provided by this Plan will be paid from the 
Retirement Security Trust Fund, which is funded totally by the 
City of Plano.  Employees are not required, nor permitted, to 
make contributions to the Plan. 
 
This Plan was designed for the exclusive benefit of eligible 
City of Plano employees and their beneficiaries.  No part of 
the Retirement Security Trust Fund can ever revert to the 
City, except as provided in the Plan, or be used for, or 
diverted to, purposes other than providing benefits to City of 
Plano employees and their beneficiaries. 
 
The Plan is administered by a committee of five, which meets 
at least four times a year. 
 
This booklet is designed to present the major features of the 
City of Plano Retirement Security Plan.  This is merely a 
summarization of the Plan.  A copy of the complete Plan 
Document is on file in both the Human Resources 
Department and the office of the City Secretary. 
 
If you have any questions concerning the benefits and 
provisions of this Plan, contact the Human Resources 
Department for assistance. 
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SERVICE AND PARTICIPATION 
 
All full-time employees are participants in the Retirement 
Security Plan. 
 
For vesting purposes, service is credited from an employee’s 
most current hire date.  For benefit calculation purposes, 
credit begins January 1, 1983 (date of Plan inception).  
Employees hired prior to January 1, 1983 will only receive 
credit from January 1, 1983 to their termination date for 
benefit calculation purposes. 
 
In other words, to determine if an employee is eligible to 
receive benefits, service is credited from the employee’s most 
current hire date with the City of Plano.  In the benefit 
calculation process, which determines the amount of benefit 
to be paid, only Plano service since January 1, 1983 is 
counted, subject to a maximum of 25 years. 
 
To determine the earliest date at which an annuity can be 
paid, all TMRS credited service is counted.  TMRS service is 
all service under TMRS, regardless of whether or not the 
service was earned as a City of Plano employee.  Here is an 
example: 
 

An employee, age 55, with 20 years of TMRS 
service, five of those years being with the City of 
Plano, could begin drawing an immediate monthly 
annuity upon retirement. 
 

An employee taking a Leave of Absence which is equal to or 
longer than one year will lose all prior credited service.  An 
employee who is on Leave of Absence for less than one year 
shall retain all credited service unless the employee 
withdraws his/her contributions from TMRS. 
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ELIGIBILITY FOR RETIREMENT 
 
Employees may retire under one of the following provisions: 
 

1. Normal/Late Retirement 
2. Early Retirement 
3. Total and Permanent Disability 
4. Deferred Vested Retirement. 

 
Below is an explanation of the eligibility requirement 

for each type of retirement. 
 
NORMAL/LATE RETIREMENT: 
 
An employee, upon turning age 65, with at least five years of 
Plano service, is eligible for Normal Retirement.  Retirement 
after age 65, with at least five years of Plano service, would 
be considered a Late Retirement. 
 
EARLY RETIREMENT: 
 
To be eligible for Early Retirement, the employee must: 
 

1. have reached age 60 and completed five years of 
City of Plano service; OR 

2. have completed 20 years or more of TMRS 
credited service with at least five of those 20 years 
as City of Plano service. 

 
EXAMPLE A:  Employee age 60, with ten years of TMRS 

credited service; four of those ten years 
with the City of Plano, the remaining six 
years with another city.  This employee is 
not eligible for a benefit under this Plan 
because he/she did not have the required 
five (5) years of City of Plano vesting 
service required under this Plan. 
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Example B:   Employees age sixty with ten years of 
TMRS credited service; five of those years 
with the City of Plano, the remaining five 
years with another city.  This employee 
meets the five year City of Plano vesting 
requirement and is eligible for a benefit 
under this Plan. 

 
TOTAL AND PERMANENT DISABILITY RETIREMENT: 
 
To retire under this provision, an employee must be totally 
and permanently disabled.  This means that an employee 
cannot perform any type of work.  There is no age or credited 
service requirement for this type of retirement.  An 
independent company reviews the total and permanent 
disability application completed by the employee, the 
employee’s physician and the City, to ensure that the 
employee qualifies for this type of retirement. 
 
DEFERRED VESTED RETIREMENT: 
 
Employees who have completed at least five years of City of 
Plano Service, are under age 60, and either retire or 
terminate their employment are eligible for a Deferred Vested 
Pension. 
 
An employee who terminates prior to reaching retirement 
eligibility may be eligible for a lump sum payment or a 
monthly benefit. 
 
Payment of a Deferred Vested monthly benefit would begin 
the first day of the month coinciding with or the next month 
following the employee’s normal retirement date (age 65).  
 
However, employees who have completed five years of 
credited service and are not age 60, and request annuity 
payments to begin the first of the next month following their 
60th birthday, will have their benefit amount reduced based 
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upon the reduction factors.  An explanation of the reduction 
factors is listed in the next section, CALCULATION OF 
RETIREMENT BENEFITS, Early Retirement Pension. 
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CALCULATION OF RETIREMENT BENEFITS 
NORMAL AND LATE PENSIONS: 
 
Employees who meet the eligibility requirements and retire on 
their normal retirement date (age 65) shall receive a monthly 
annuity benefit calculated as follows: 
 

.007 x City of Plano credited service since January 1, 
1983 (not to exceed 25 years) x average compensation* 
(highest three years of last ten). 

 
The monthly annuity payment would begin the first of the 
month coinciding with or next following the effective 
retirement date.  This formula provides a benefit payable in 
the five-year Certain & Life form.  Other benefit options are 
calculated using actuarial factors.  An explanation of the 
various payment options is located in the ANNUITY OPTION 
section (pages 9 and 10). 
*compensation is base salary excluding overtime, longevity, 
etc. 
EARLY RETIREMENT PENSION: 
 
Employees who meet the requirements for an early 
retirement shall receive a monthly accrued benefit calculated 
as follows: 
 

.007 x City of Plano credited service since January 1, 
1983 (not to exceed 25 years) x average compensation* 
(highest three years of last ten). 
 

This formula provides a benefit payable in the five-year 
Certain & Life form.  Other benefit options are calculated 
using actuarial factors.  An explanation of the various 
payment options is located in the ANNUITY OPTION section 
(pages 9 and 10).  
 
The monthly annuity payment could begin the first of the 
month following age 65.  If the employee elects to begin 
receiving a monthly annuity prior to his/her normal retirement 
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date (age 65), the reduction factors are applied.  The benefit 
amount is reduced by one-fifteenth (1/15) for each of the first 
six years and one-thirtieth (1/30) for each of the following 
years prior to age 65. 
 
EXAMPLE:  Employee age 63 with 12 years of credited 
service.  Age 63 is two years early of age 65; therefore, the 
monthly benefit payable at age 65 would be reduced 2/15. 
*compensation is base salary excluding overtime, longevity, 
etc. 
 
TOTAL AND PERMANENT DISABILITY PENSION: 
When the Total and Permanent Disability Pension is paid 
prior to the employee’s normal retirement date (age 65), the 
employee would receive an amount equal to 60% of the 
greater of the employee’s current monthly base pay rate OR 
average monthly compensation* as of the month prior to 
retirement, minus any TMRS disability benefit. 
 
Disability annuity payments will cease upon the earliest of the 
following: 
 

 the disability ceases; 
 the death of the employee; 
 the normal retirement date of the employee. 

 
In cases where the disability continues until the employee’s 
normal retirement date (age 65), the pension after that time 
would be adjusted to the Normal Retirement Pension, five-
year Certain & Life benefit. 
 
If the disability ceases prior to the employee’s normal 
retirement date (age 65), the disability payments would 
cease.  However, if, at the time of the disability retirement, the 
employee meets the requirements for an early or deferred 
vested pension, payments would begin following the 
employee’s 65th birthday.  These payments would correspond 
with the benefit calculated under either the Early or Deferred 
Vested Pension. 
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An employee who is totally and permanently disabled, but 
meets the requirements for an early retirement, may elect to 
retire under the Early Retirement provision.  The benefit 
annuity would then be based on the Early Retirement 
calculation rather than the Total and Permanent Disability 
calculation. 
 
As with all other types of retirements, monthly annuity 
payments would begin the first of the month coinciding with or 
the next month following the effective retirement date. 
*compensation is base salary excluding overtime, longevity, 
etc. 
 
DEFERRED VESTED PENSION: 
 
The benefit calculation under the Deferred Vested Retirement 
is: 
 .007 x City of Plano credited service since January 1, 

1983 (not to exceed 25 years) x average compensation* 
(highest three years out of last ten). 

 
If the employee elects to begin receiving a monthly annuity 
prior to age 65, the amount of the benefit is reduced by one-
fifteenth (1/15) for each of the first six years and one-thirtieth 
(1/30) for each of the following years prior to age 65. 
*compensation is base salary excluding overtime, longevity, 
etc. 
 
LUMP SUM OPTION: 
 
An alternate form of payment is the Lump Sum option.  A 
lump sum value of an employee’s RSP benefit is always 
calculated.  Based on the guidelines listed below, an 
employee would have the choice between a monthly annuity 
or a lump sum payment.  Lump sum payments must follow 
these guidelines: 
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 Any benefit valued in excess of $1,000 but not to exceed 
$5,000 will be rolled to an IRA (established by the City of 
Plano) if the terminated employee does not make an 
election within 90 days from termination date. 

 
 Any benefit valued at less than $1,000 will be paid out in a 

lump sum distribution if the terminated employee does not 
make an election within 90 days from termination date. 

 
 When the lump sum value is less than $5,000, the benefit 

must be made in the form of a single lump sum payment. 
 
 When the lump sum value is between $5,000 and 

$12,000, the employee has the choice of receiving a 
single lump sum payment or receiving a monthly annuity 
upon reaching either age 60 or at age 65. 

 
 When the lump sum value is in excess of $12,000, the 

employee must wait until at least age 60 to begin drawing 
a monthly annuity. 
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ANNUITY OPTIONS 
 
There are five different monthly annuity options available.  
They are as follows: 
 
FIVE-YEAR CERTAIN & LIFE: 
 
This option guarantees payments for at least five years (60 
months).  In the event of the death of the retiree prior to the 
expiration of 60 months, the retiree’s beneficiary would 
receive payments for the remainder of the 60-month period.  
At the end of that period, monthly annuity payments would 
cease. 
 
LIFE ONLY: 
 
Monthly annuity payments are payable for the lifetime of the 
retiree only.  Upon the death of the retiree, no additional 
payments will be made to any beneficiary. 
 
TEN-YEAR CERTAIN & LIFE: 
 
This option is similar to the five-year Certain & Life option, 
except it has a guaranteed period of ten years (120 months).  
In the event of the death of the retiree prior to the expiration 
of 120 months, the retiree’s beneficiary would receive the 
payments for the remainder of the 120-month period.  At the 
end of that period, monthly annuity payments would cease. 
 
JOINT & SURVIVOR OPTIONS: 
 
There are two Joint and Survivor options─50% and 100%.  
Under the 50% option, the retiree receives a monthly annuity 
for his/her lifetime.  Upon the death of the retiree, the 
beneficiary receives a benefit which is 50% (one-half) of the 
benefit the retiree was receiving, for the lifetime of the 
beneficiary. 
                                              9

  
The 100% option provides the same benefit amount to both 
the retiree and beneficiary.  In other words, the retiree 
receives a set monthly benefit.  Upon the death of the retiree, 
the beneficiary receives the same monthly benefit amount for 
the lifetime of the beneficiary. 
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ADDITIONAL PLAN BENEFITS 
 
COST-OF-LIVING INCREASES: 
 
Each April 1, retirement benefits which have been paid for at 
least twelve months shall be adjusted to reflect changes in 
the U.S. Consumer Price Index.  The annual COLA (cost-of-
living adjustment) cannot exceed 4%. 
 
TERM LIFE INSURANCE: 
 
While you are an employee, death benefits are provided in 
the form of a group term life insurance policy.  The purpose of 
this insurance is to provide some of the survivorship benefits 
that were lost when the City opted out of Social Security in 
1983.  The amount of your insurance is based upon your age 
and your annual salary at the time of your death, by using the 
chart below: 
 

Age Amount 
  

Under 50 4 x salary to 500,000* 
50-64 3 x salary to 500,000* 
65-69 2 x salary to 500,000* 
70-74 1 1/3 x salary to 500,000* 
75+ 1 x salary to 500,000* 

 
*The result rounded to the next higher thousand. 
 
The maximum amount of insurance provided by the City is 
four x’s annual salary.  Once an employee reaches age 50, 
the amount of insurance decreases based on the above 
table.  When the amount of insurance provided by the City 
decreases below the four x’s annual salary, the employee 
may then purchase one x’s their annual salary. 
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ADMINISTRATION OF THE PLAN 
 
The Plan is administered by a committee of five members.  
Currently, the five Committee members are appointed as 
follows: 
 

a.   two members are appointed by the City Council; 
b.  the three remaining members are City employees 

and are appointed by the City Manager. 
 
The Committee meets at least four times annually.  The 
minutes of each meeting are recorded by the Committee-
appointed Secretary and are kept on file in the Human 
Resources Department. 
 
The duties and powers of the Committee are: 
 
 to develop by-laws and procedures; 
 to understand and interpret the Plan; 
 to receive from the City and employees information 

necessary for proper administration of the Plan; 
 to receive and review the annual worth of the Plan and 

provide this information to the City Council; 
 to receive and review the financial reports from the 

Trustee; 
 to prepare an annual report and provide this report to City 

Council; 
 to recommend to the City Council employment of 

representatives, including legal counsel; 
 to prescribe procedures to be followed by distributees; 
 to make determinations concerning the right of a person 

to a benefit and to hold a hearing in case of 
disagreement; 

 to approve distributions to participants and to 
individuals/corporations for services rendered. 

 
 
 
 
                                            12 
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In addition, the City Manager, or his appointee, administers 
the Plan.  A trustee (bank) is appointed by the City Council to 
administer the Retirement Security Trust.  The Trust consists 
of the contributions made by the City, which are invested by 
the Plan’s Investment Manager.  All monthly annuity 
payments, lump sum payments, professional services and 
administrative fees are paid out of the Retirement Security 
Trust. 
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This booklet was prepared and published by the City of 
Plano Human Resources Department. 

 
 
 

Restated January 1, 2002 
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